District of Columbia National Guard

AGR AMENDED Announcement 18-540
OPENING DATE: CLOSING DATE:
12 July 2018 15 August 2018
IN ORDER TO RECEIVE CONSIDERATION, | position Title: CBRN NCO
ALL APPLICATIONS Grade: E5- E6

MUST BE FORWARDED TO:

NG.DC.DCARNG.MBX.AGR-
BRANCH@MAIL.MIL

Selectee will be assigned to a compatible military
position of: 74D (Army) 3E9X1 (Air)

Position Location: Appointment Status

33rd Civil Support Team (CST) [X]Enlisted [ ]Warrant Officer [ ] Officer
DC Armory, Washington DC

AREA OF CONSIDERATION: GROUP - 111

AGR: All individuals eligible for entry into the DCARNG (Nationwide Announcement)

INSTRUCTION FOR APPLYING: This office will not accept applications mailed at government expense.
Electronic or fax applications will not be accepted. Failure to submit all required documents as outlined below
will result in your application not being considered for employment.

AGR REQUIRED DOCUMENTS (no binders please):
1) NGB 34-1 (dated Nov 2013) Application for AGR Position with original signature
2.) Separate sheet of paper with email address and 2 non-relative references
3.) Copy of Medically Signed/Completed Medical Profile (as applicable)
4.) Copy of all DD 214s
5.) Copy of State driver’s license and military driver’s license
6.) Documentation verifying any “Desired Qualifications” listed on this announcement.
7.) Letter(s) of recommendation (optional)
8.) Copies of last five NCOER’s/EPR’s
9.) Current ERB (certified within 12 months)/ AF Individual Personnel (RIP) from vMPF (within 6 mos.)
10.) Current GPFM 1790 (PQR) (within 12 months)
11.) Current copy of DA 705 (within 12 months)/Current Fitness Test from AFFMS (within 12 months)
* If body fat information is not included on DA 705, a DA 5500-R/5501-R is required
12.) MEDPROS printout with date of current PHA and PULHES included (within 12 months)
13.) Current copy of NGB 23b (RPAM Statement). (within 12 months)
14.) DA Photograph (if applicable)

Eligibility Requirements:

1. Applicant must successfully pass and maintain physical requirements IAW CST Occupational Health
Program as outlined in NGR 500-3, Chapter 9, Paragraph 3 and Appendix | prior to placement and annually
to maintain membership on the 33" CST.

* Physical demands: PULHES of 111221
* Must have normal color vision
* Must be willing to participate in required CST immunization program

2. Must meet all eligibility requirements in accordance with AR 40-501, AR 135-18, ANGI36-101, and NGR

600-5.

Must be able to perform tactical duties in Personal Protective Equipment (PPE).

Applicant must meet all requirements of AR 135-18 for entry into the AGR program or submit required

waivers. See table 2-1, 2-2 and 2-3 for requirements and waivable/non-waivable disqualifications for entry in

the AGR program.
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5 The District of Columbia National Guard ﬁ

Is an Equal Opportunity Affirmative Action Employer

Announcement Number: 18-540

Position: Team Chief (CBRRN)

Brief Description of Duties:

The 33rd Civil Support Team (CST) is required to respond on a 90 minute no notice recall and participates in at
least 12 CBRN exercises and various NSSE’s throughout the year. Serves as Civil Support Team (CST) CBRN
NCO (Team Chief). Supervises two CBRN NCOs (E4-E5) which will include counseling, evaluating, and
administrative actions or requests. Actively participates in developing and briefing the Survey Section portion of
the unit’s mission brief before entering an incident site including the review of all known information on the
hazard, wind direction and speed, safety precautions, types of tests to be accomplished and GO/NO-GO criteria.
Performs all operational mission METL tasks while wearing the appropriate level of Personal Protective
Equipment (PPE). Must possess sufficient dexterity skills while operating in PPE and be prepared to operate in
confined spaces. Performs routine maintenance and assigned individual and section equipment. Identifies
warning placards and NATO contamination markers; reports when/where/how they are used; cross and mark
contaminated areas; processes through decontamination lines; employs hand held CBRN detection and
identification equipment; obtains chemical-bio samples for scientific analysis; rescues & delivers any injured
personnel; conducts site survey of assigned area of operation & reports details & findings to higher command.
Performs the duties of CBRN NCOIC in the event the CBRN NCOIC is not available. Participates in state of the
art detection and sample collection technology training per the unit training schedule. Routinely serves as
Primary Instructor for assigned training events. Expected to be proficient in CBRN antidote administration, safe
patient extraction, and crime scene/evidence preservation techniques; participates in/monitors WMD-CST chain
of custody (sample transfer) procedures. Follows the National Institute for Occupational Safety and Health
(NIOSH) guide when responding to incidents utilizing the appropriate respiratory protection.

Training Requirements:

First Year: Civil Support Skills Course CSSC (320 hours); IED Awareness (24 hours); CWA/BWA (40 hours);
Basic Survey Equipment Course (41 hours); FEMA Courses IS 100b, 200b and 700a (online); HAZMAT
Awareness Course (online); Applied Radiological Response Techniques Level 1 (online)

Second Year: Advanced Survey GCMS Training (40 hours); Advanced Radiological Detection Training (32
hours) Emerging Threats (32 hours); Applied Radiological Response Techniques Level 2 (40 Hours)

Minimum Qualifications:

1. Must have a minimum security clearance of SECRET and be able to obtain required credentials and/or TOP
SECRET security clearance as requested by supported agencies for all missions.

2. Selectee must be fully MOS qualified or obtain MOS qualification within 1 year of assignment.

3. Must possess a valid State driver’s license or be able to obtain one within 90 days of AGR tour start date.

4. Must be able to pass a Physical Fitness Test, Ht/Wt screening, and Personal Protective Equipment test (IAW
DA Pam 40-8) administered by the 33rd CST within 30 days of AGR tour start date.

5. Completion of Civil Support Skills Course (R SQI)

Special Remarks:

1. Applicants will have their medical records screened by the 33R° CST Physician Assistant and be medically
cleared for employment.

2. Selectee must take and pass a Physical Fitness Test including Ht/Wt administered by the 33RP CST prior to
appointment to the position.

3. HAZMAT Technician certification requires that each individual on the WMD-CST maintains the minimum
medical standards noted throughout their duty assignment.

4, Selectee must undergo urinalysis drug screen testing upon entry on active duty, and periodic testing while

assigned to WMD-CST duty. The WMD-CSTs are included in the testing rotation under the local Alcohol and Drug
Abuse Prevention Control (ADAPC) program.

5. Selectee must meet AOC/MOS qualifications for their duty position within 12 months of their assignment to
the unit. An extension may be granted as an exception to policy IAW NGR 600-5 when WMD-CST training and




MOS qualification courses cannot both be accomplished in the initial 12 months through no fault of the service
member.

6. Selectee must uphold the highest standards of conduct and personal appearance.

7. Selectee must ensure that outside employment, associations and off-duty conduct/activities are consistent
with Federal directives on ethics and with State and Federal conflict of interest policies. Commanders must maintain
a copy of the written approval for outside employment of AGR members. However, this employment must not
impact the unit mission accomplishment or unit readiness.

8. Selectee must have successfully completed Civil Support Skills Course (CSSC) and agree to minimum three-
year Active Service Obligation (ASO) on the WMD-CST after selection.
Q. The WMD-CST mission often requires irregular work hours, to include weekends and holidays.

10. Department of Defense Reform Initiative Directive #25: DOD Plan for Integration of the National Guard and
Reserve Component into Domestic Weapons of Mass Destruction Terrorism Response. Program Budget Decision
(PBD) 712 established by the DoD plan and PBD 712. This position supports the requirements as established by the
DoD plan and PBD 712.

If selected the member must reside within fifty (50) miles of the CST Ready Building (currently the DC Armory).

Considerations (Documentation should be included in application)

1. Incident Command System Experience, Fire Fighting, Law Enforcement, Hazardous Material or Emergency
Medical Services experience

2. Knowledge of the organization and mission of the Army and Air National Guard

3. CST/CERFP/CBIRF/Technical Escort Experience

4. Communications / Information Technology / Medical Experience / Admin Experience / Logistics

Civilian profession

Conditions of Employment:

National Guard Membership: Prior to appointment to this position, selectee must be a member of the District of
Columbia National Guard.

Electronic Funds Transfer: Selectee is required to participate in electronic funds transfer/direct deposit.

Evaluation Process: A Selection Panel will evaluate each applicant’s relevant experience for the position based on
the information supplied in the application documents outlined above, as well as a personal interview.

Equal Employment Opportunity: All qualified applicants will receive consideration for this announcement without
regard to race, color, gender, religion, national origin, or membership/non-membership in an employee organization,
in accordance with NGB Regulation 690-600 and ANGR 40-1614.

Points of Contact:

AGR Employment Questions:

AGR Branch Chief: CW2 Ingrid Keller/ Ingrid.l.keller.mil@mail.mil / 202-685-9779 (DSN 325-9779)
HR Specialist: SSG Twanica Flores / twanica.s.flores.mil@mail.mil / 202-685-9767 (DSN 325-9767)
CST Specific Questions:

33rd CST Commander: MAJ Joel Smith / joel.a.smith22.mil@mail.mil / 202-821-7490 (DSN 325-7490)
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