District of Columbia National Guard
Accelerated Hiring Announcement
Title S Civilian

DC-AHA-AR-26-022

APPLICATION MUST BE FORWARDED TO:

IN ORDER TO RECEIVE CONSIDERATION

Colonel Dominick A. Siciliano
dominick.a.siciliano.mil@army.mil

OPENING DATE: CLOSING DATE:
09 September 2026 11 September 2026

Position Title: SUPERVISORY STATE
CONSTRUCTION FACILITIES MANAGEMENT
OFFICER

GRADE: GS-0301-14

AREA OF CONSIDERATION: GROUP 1

Current on-board DCNG Title 32 and Title 5 Federal
Employees only.

Position Location:

Joint Force Headquarters/CFMO
D.C Army National Guard

2001 E. Capitol St SE,
Washington DC 20003

NOTE:
This position is subject to provisions of the DoD Priority
Placement Program.

This is a temporary indefinite appointment that may
become permanent at management’s discretion.

INSTRUCTIONS FOR APPLYING:

You must send applications electronically to the email addresses listed below.

REQUIRED DOCUMENTS:
1. Resume - resume highlighting your specialized experience. Ensure you include "from (mm/yy)" and "to
(mm/yy)" dates along with a description of your relevant experience Resumes limited to two pages Starting
on September 27, 2025, federal agencies will only accept resumes up to two pages in length.

2. Current SF-50

3. Please submit completed packages to:
Colonel Dominick A. Siciliano
dominick.a.siciliano.mil@army.mil

GENERAL EXPERIENCE:

Experience, education or training which provided a general knowledge of principles of organization, management, and
administration. Compiling reports, letters, memoranda, etc., and required person-to-person contacts to convey information.
Progressively responsible experience which demonstrates the ability to provide technical guidance and assistance in the type
of work or in comparable work of the position to be filled. Experience using computer and automation systems.

SPECIALIZED EXPERIENCE:

Requires | year of specialized experience at the next lower grade level performing program or managerial work related to the



mailto:dominick.a.siciliano.mil@army.mil
mailto:dominick.a.siciliano.mil@army.mil

position. Experience should include developing/recommending policies, managing and evaluating programs, analyzing and
improving administrative procedures, and preparing written and oral presentations.

EDUCATION AND CERTIFICATION REQUIREMENTS

Must have a high school diploma or general education development (GED) diploma.

CONDITIONS OF EMPLOYMENT:

Applicants must have the following:

1.

2.

The incumbent of this position description must obtain and maintain a Secret Security Clearance.

Irregular and/or overtime (compensatory) hours may be required to support operational requirements or
contingencies or may be required to work hours outside of the normal duty day

The employee may be required to travel in military and/or commercial vehicles to perform temporary duty
assignments.

This position is covered by the Domestic Violence Misdemeanor Amendment (30 Sep 96) of the Gun Control Act
(Lautenberg Amendment) of 1968. An individual convicted of a qualifying crime of domestic violence may not perform
the duties of this position.

The duties and responsibilities of your job may significantly impact the environment. You are responsible for
maintaining awareness of your environmental responsibilities as dictated by legal and regulatory requirements, your
organization, and its changing mission.

This position is designated as Essential Personnel and may be subject to duty in preparation for, or in response to, a state
emergency or disaster declaration. Head of Agency requests to exceed 14 days in a calendar year must be approved in
advance by the National Guard, Director of Manpower and Personnel NGB-J1




District of Columbia National Guard

Announcement Number: DC-AHA-AR-26-022

Position: SUPERVISORY STATE CONSTRUCTION FACILITIES MANAGEMENT OFFICER

Position Description:

(1) With the State Construction and Facilities Management Officer, serves as principal advisor to the Adjutant
General, Chief of Joint Staff, and the J4 on all aspects of State ARNG construction, facilities management,
environmental, and other associated programs. Utilizes knowledge of management and organizational principles and
practices in managing/directing program planning, development, administration, coordination, execution, and quality
control of the programs, including policy development, project management, budgeting, contracting, and financial/cost
accounting. Appraises the utilization of resources, including manpower and funding, in accomplishing
state/installation objectives and goals while complying with applicable laws and regulations. Maintains contacts with
other agencies (EPA, OSHA, Army Corps of Engineers, and business entities), with US Senators and their staff, with
US Congressional representatives and their staff, with the Governor and their staff, with program officials and
corporate officers, as well as all types of personnel with NGB, Department of Army and Department of Defense,
including high-ranking officials. These contacts are maintained to influence managers and officials to accept technical
facility findings to improve operating aspects and organization.

(2) Guides are often inadequate in dealing with problems, requiring significant interpretation and seasoned judgment in
modifying and extending guides, techniques, and precedents; in devising terms and conditions of acquisitions and
projects; or balancing the application of the guidelines in relation to program or technical needs, business
considerations, and the current economic climate.

(3) Coordinates plans to ensure the availability of facilities/funds to maintain ARNG readiness/mobility and to meet
other required military and civilian user needs.

(4) Make decisions/commitments related to technical, administrative, and program management issues, such as
contracting out or performing work in-house; prioritizing new construction and/or maintenance projects; certifying
the technical acceptance of completed work; referring to real estate acquisition/disposal proposals or needs; and others
related to environmental issues and personnel actions.

(5) Personally, or as recommended, selects, assigns, sets performance standards, approves performance awards,
allocation/reallocation of resources to best meet current/projected workload, while also maintaining effective position
management. Confers with the appropriate Human Resource Office relative to recruitment of professional staff,
disposition of employee grievances/adverse actions, and employee discipline. Actively promotes and supports equal
employment opportunity, upward mobility, and other special emphasis programs.

(6) Prepares in-house and/or contracted architectural and engineering (A&E) master plans, construction/maintenance
project plans, and specifications and bidding documents. Performs/directs the associated economic analyses and site
development, and plans space utilization, considering factors such as military missions, manpower, equipment, and
materiel; environmental impact; and overall costs/economic impact on the federal government, NGB, the state, and
affected civilian communities. Ensures uniform compliance for facilities with Federal, State, Local laws, ARNG
policies, procedures and professional engineering and construction codes/practices, and that the A&E effort meets
planned ARNG and user needs, as well as fire prevention/protection, safety, Americans with Disabilities Act (ADA),
anti-terrorism/force protection requirements, sustainable design and development, and commissioning requirements

(7) Manages statewide ARNG real estate, including advising the Adjutant General on purchase, leased, and/or donated
site acquisitions, disposals needed and associated activities. Administers and ensures staff and program compliance
with deeds, leases, licenses, and easements. Coordinates leasing of armory facilities, works closely with community
representatives relative to their use, negotiates specific lease agreements, and




manages resultant income and associated outflow of the state funds.

(8) Develops, integrates, and/or manages a number of complex state and Federal software systems to effectively and
efficiently execute mission requirements, while both tracking and forecasting budgetary, resource management,
real property, project management, and other types of reports and information to National Guard Bureau, the
Army, the USPFO, and the State.

(9) Performs other duties as assigned.
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