District of Columbia National Guard
Accelerated Hiring Announcement
Title 32 Dual Status Technician
DC-AHA-AF-26-004

OPENING DATE: CLOSING DATE:
24 March 2026 23 April 2026
APPLICATION MUST BE Position Title: Electronic Integrated Systems Mechanic
FORWARDED TO: Supervisor
Title 32 Technician
IN ORDER TO RECEIVE Grade: WS-2610-13
CONSIDERATION AFSC: 2A374 /2A373 / 2A390
Min Rank: MSgt
CMSgt Michael Rathburn Max Rank: SMSgt
michael.rathburn.1@us.af.mi AREA OF CONSIDERATION: GROUP III
Current or former uniformed service members (Active,
Reserve, Guard) nationwide who are eligible for military
membership in the (DCANG)
Position Location: NOTE:
113th AMXS (Flightline), This position is subject to provisions of the DoD Priority
Joint Base Andrews Placement Program.

INSTRUCTIONS FOR APPLYING:

You must send applications electronically to the email addresses listed below.

REQUIRED DOCUMENTS:

1. Resume - resume highlighting your specialized experience. Ensure you include
"from (mm/yy)" and "to (mm/yy)" dates along with a description of your relevant
experience.

Note: starting on September 27, 2025, federal agencies will only accept resumes
up to two pages in length

2. AFSC 7 level skill document (e.g. VMPF RIP)

3. Please submit completed packages to:
CMSgt Michael Rathburn
michael.rathburn. | @us.af.mi

GENERAL EXPERIENCE:

Experience or training which demonstrates that the candidate possesses the ability to perform on-or-off
equipment maintenance on one or more electronic integrated systems associated with the assigned
aircraft and/or maintenance on automatic flight control systems, instrument systems, inertial and radar
navigation systems. Candidate also has the ability to organize assignments for subordinates, estimate
material and manpower needed for specific jobs; able to explain manuals and work procedures; and to
prepare production records, work records and reports.

SPECIALIZED EXPERIENCE:

In addition to the craftsman level knowledge, experience which demonstrates the ability to plan, direct,

and organize work assignments for lower grade personnel. Experience which required the review of work

requirements and establish priorities to meet deadlines. Experience that provided knowledge of various

lines of work performed by this function. Experience which demonstrates the ability to supervise or the
otential to perform such duties as evidenced by the ability to communicate knowledge of general
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supervisory concepts, and knowledge of shop processes. Experience in adapting existing equipment and|
techniques to new situations.

EDUCATIONAL REQUIREMENTS:
The mandatory military education requirements are the completion of an Air Force Seven Skill Level
Technical Training School and awarded a compatible Seven Skill Level AFSC, along with the successful
completion of at least two military professional education course programs.

POSITION DESCRIPTION:

1. Planning: Serves as section supervisor, exercising supervisory responsibility over assigned integrated
systems repair and maintenance work operations. Supervises employees involved in the maintenance,
repair, and modification of integrated multi-complex avionics systems. Plans use of subordinate workers,
equipment, facilities and materials. Establishes deadlines and priorities and work assignments based on
general work schedules, methods, and policies set by higher level supervisors. Determines the sequence,
priority, and time for the performance of operations within the limits of broad work schedules and time
limits. Coordinates work with supporting or related work functions controlled by other supervisors.
Determines the number and types of workers needed to accomplish specific projects. Redirects individual
workers and resources to accomplish unanticipated work. Informs higher level supervisors of the need to
revise work schedules and re-estimate labor and other resources. Participates with superiors in the initial
planning of current and future work schedules, budget requests, staffing needs, estimates, and
recommendations as to scheduling projected work.

2. Work Direction: Investigates work related problems such as excessive costs or low productivity and
determines causes; implements corrective actions, within authority, to resolve work problems.

3. Administration: Supports and explains management programs to subordinates. Plans and establishes
overall leave schedule. Determines training needs of subordinates and arranges for its accomplishment. Sets
performance standards and makes formal appraisals of subordinates work performance. Advises and
counsels workers on how to improve their performance and explains new work techniques. Initiates
recommendations for promotion or reassignment of subordinates. Reviews job descriptions for accuracy
and makes necessary changes. Investigates and resolves grievances and complaints; notifies supervisor of
serious matters. Initiates proposals for formal disciplinary action as needed. Interviews candidates for
vacancies and recommends selections. Ensures safety and housekeeping practices are observed. Carries out
management objectives including labor-management relations, Equal Employment Opportunity, internal
controls, safety, energy conservation, environmental controls, and property accountability. Maintains work
reports and records.

4. Implements safety regulatory requirements. Ensures subordinates wear appropriate safety equipment and
follow pertinent safety precautions.

5. Prepares for and participates in various types of readiness evaluations, inspections, mobilization and
command support exercises. Performs additional duties such as accident/mishap response, various shift
supervision, special project management, heavy equipment operations, maintenance of facilities and
equipment, or to serve as a member of a team to cope with natural disasters or civil emergencies, as
required.

6.Performs other duties as assigned.
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